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Welcome 
 
Welcome to the February 2006 edition of the WRDA Members newsletter, now edited 
by Brigitte, the WRDA’s new Admin and PR worker. This edition is packed with infor-
mation on the organisation’s work, statistics on women’s equality, and some news snip-
pets about women that are intended to inform and sometimes entertain. 

 
FUNDING NEWS  

 
Rural women and women from 
centres in the Belfast area have both re-
cently had meetings with Minister Hanson 
to stress the urgency of the situation re-
garding the lack of funding of the women’s 
sector. Groups from rural areas, the North-
West and Belfast all face redundancies 
and closure after the end of March. Han-
son has given an undertaking that he will 
make a response by mid-February. At a 
meeting WRDA attended with the Belfast 
Advisory Group it was agreed that we 
would wait till then before deciding on what 
steps might be taken to continue lobbying 
for future funding for the whole of the 
women’s sector. There will be a meeting 
on 16 February to decide further steps. 

The WRDA’s revamped website 
 
In December 2005, the WRDA’s revamped website went live, designed by Red Rhino. 
Featuring a clear and very accessible layout, it is a wonderful tool for anybody who 
wants to find out who we are and what we are doing. Our flagship site also features 
policy information, such as fast facts on women’s inequality, and our policy responses. 
Furthermore, there is a facility to set up an e-consultation group if need be, and infor-
mation on Community Direct, our innovative and cost effective solution to assist or-
ganisations to meet their section 75 obligations. The News section is regularly updated 
and contains WRDA news and press releases, events, awards and a list of what’s hap-
pening in the women’s sector. If you have an event to publicise, let us know, and we 
post it on our site. Our members section contains information about how to join the 
WRDA and an archive of our Newsletters. 
 
If you have any information, comments or suggestions, do not hesitate to contact 
Brigitte at brigitte.anton@wrda.net, or use the ‘contact’ function on www.wrda.netwww.wrda.netwww.wrda.net    

Draft Rural Strategy 2007-
2013 

 
DARD have just produced a draft 
rural strategy with a consultation 
deadline of 7 April for responses. 
The WRDA is keen to ensure that 
women’s voices are heard in the 
response. We will be organising a 
facilitated event to enable rural 
women to express their opinions – 
are you interested in taking part? 
Travel, childcare and lunch will be 
provided. 
For further details, contact Marga-
ret at the WRDA. Email Margaret.
ward@wrda.net or telephone the 
office. 
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 WRDA Policy Tool Kit  
  
The WRDA will shortly be publishing our Commu-
nity Facilitators’ Policy Consultation Toolkit. 
 
We have produced this toolkit in order to 
 

·      Increase Community Facilitators’ know-
ledge and understanding of policy work 
and consultation processes. 

·      Encourage Community Facilitators to be-
come more actively involved in policy de-
velopment and consultation exercises with 
rural women including the Rural Women’s 
Networks and Rural Support Networks. 

·      Suggest various creative methods of en-
suring that consultations with rural women 
are as effective and meaningful as possi-
ble.  

 
Watch this space for more details! 

Pilots 
 
The WRDA has piloted the following resource 
packs: 
 

·     Parents promoting sexual health 
·     Towards better mental health 
·     Women and alcohol 

 
It is envisaged that these packs will be printed 
in Spring 2006. 
 
 

Participating on Public Sector Boards 
The Belfast Institute is pleased to offer, “Get On Board”, an accredited programme designed to break 
down many of the barriers to public appointments in Northern Ireland. The main focus of this pro-
gramme is to make the public appointments process more accessible to everyone in Northern Ire-
land. The course is aimed at individuals who are interested in or currently holding public appoint-
ments. 
 
If you would like to apply for the course or register your interest, please contact Roisin Shaw on 028 
9026 5471 or email rshaw@belfastinstitute.ac.uk. Closing date for completed application is 3.00pm, 
Wednesday, 22 February 2006. 

The Guardian of 12 December 2005 provides us with some fascinating facts relating to 
childcare in the UK:  
 
·     In the UK, 76% of women aged 25-54 are in work, compared with 59% in Italy and 

85% in Finland. 
·     5.3 million British children are regularly looked after by someone other than their parent/s. 
·     An estimated 55% of all families in the UK with children under 14 use some sort of childcare regu-

larly.  
·     71,000 childminders, 100,000 nannies, 12,600 full day care providers, 10,200 out of school day 

care workers, 10,000 sessional day care providers and 2,600 creche day care workers work in the 
childcare industry in England.  

·     Au pairs and live-in nannies are not covered by the national minimum wage regulations.  
·     The largest group of informal childcarers are the child’s grandparents.  
·     In the UK, parents pay 75% of childcare costs, while in Sweden, parents only pay 11%. 

Participants wanted  for a study on ‘Women, Conflict and Marching’ in Northern Ireland’ at the Uni-
versity of Ulster. Participation will involve either an interview or a focus group discussion, depending 
on your preference. Contact k.stapleton@ulster.ac.uk for more information. 
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 History of International Women’s Day 
 
 
 
 

 
Around the world, International Women’s Day (IWD) marks a celebration of the economic, social, cul-
tural and political achievements for women. It is now always celebrated on 8 March, and women’s 
groups around the world mark the occasion with a variety of events. This date is also commemorated at 
the United Nations and many countries have it as a national holiday (for example Russia).  
 
The idea of an International Women’s Day first arose at the turn of the century, and in 1909, the Social-
ist Party of America initiated the first National Woman’s Day, which was observed across the United 
States on 28 February. The Socialist International, meeting in Copenhagen in 1910, established a 
Woman’s Day to support the movement for women’s rights and to assist in achieving universal suf-
frage. No fixed day was selected, but a year later, International Women’s Day rallies were held in Aus-
tria, Denmark, Germany and Switzerland on 19 March. At the end of February 1913, Russian women 
celebrated IWD for the first time. 
 
On 23 February 1917 (according to the Julian calendar then in use in Russia; 8 March on the Gregorian 
calendar which was used elsewhere), Russian women took to the streets demanding ‘bread and 
peace’. The protest inspired the last push of a revolution. A general strike spread to St Petersburg. Four 
days later, the Czar was forced to abdicate, and the Provisional Government granted women the right 
to vote.  
 
After 1917, IWD was celebrated on 8 March. It was primarily a socialist holiday honouring working 
women until the feminist movement in the 1960s revitalized the holiday and it became a celebration of 
women’s achievements. 
 
In 1987, March was declared the National Women’s History Month in the US due to popular demand. 

Money available for IWD activities! 
 
The Local Community Fund, a government programme funded by DSD has some money left that 
needs to be spent before the end of March 06. The Community Foundation for Northern Ireland 
thought that some of this money could be usefully spent for International Women’s Day activities. 
 
Community Foundation for Northern Ireland’s money can only be spent to benefit / from the follow-
ing areas: 
Beechmount / Clonard, Highfield, Glencairn, Lower S hankill, The Village, Finaghy, and Inner 
East Belfast . 
 
For further information, please contact Marie-H� lène Knox at MKnox@communityfoundationni.org 

Africa's first elected female president has been sworn in on 16 January 2006. Ellen 
Johnson Sirleaf was officially made Liberia's head of state at an inauguration cere-
mony. Mrs Sirleaf said her top priorities included stamping out corruption and assuring 
a future for 100,000 ex-combatants who laid down arms last year. (Yahoo News) 
 
On 1 February 2006 Chile's president-elect, Michelle Bachelet, unveiled a cabinet that 
fulfilled her campaign promise to give half the jobs to women. Among the key posts given to women 
by Chile's first woman president, who takes office on 11 March, were the defence and economy minis-
tries. She also named a woman as her chief of staff. (Guardian) 
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New Perspectives  International Women’s Conference 
The New Perspectives International Women’s Conference will take place on 7 March 2006 at La-
gan Valley Island, Lisburn from 9.30am to 4.30pm. It offers participants the opportunity to meet 
some remarkable women from Ireland, the UK and around the world, such as guest speaker Julia 
Kimbell, who will share her experiences as a deaf-blind woman, and Bennie Attoh, Dundalk Demo-
crat Columnist & Independent election candidate in Dundalk Urban Council and County Louth, who 
will present an ‘African Experience’ in Ireland. Tanya Hughes from Ballybeen Women’s Centre, and 
Majella Murphy, South Armagh Rural Women’s Network will give a local perspective. 
 
Workshops will include a session entitled ‘How Not to Speak in Public’, facilitated by leading voice 
coach Margaret McAliskey, and ‘Today’s Feminism’, facilitated by Eileen Fegan, QUB lecturer, 
within the area of Legal Theory & Education, Gender & Human Rights. 

 
For more information, please contact Women into Politics at admin@womenintopolitics.org 

CEDAW Seminar 
 
The Equality Commission in partnership with the Ad-Hoc 
Women’s Policy Group will hold a seminar on the Con-
vention for the Elimination of all Forms of Discrimination 
against Women (CEDAW), on 21 March 2006 at Equal-
ity House, Belfast, from 10am to 12.30pm, followed by 
lunch. 
Shanthi Dairiam, Malaysia, member of CEDAW Examin-
ing Committee and former director of International 
Women’s Rights Action Watch, will speak on the signifi-
cance of CEDAW for women, NGOs and member 
states. 
Places are limited, so book early! 
For more information and booking, contact Brigitte at 
brigitte.anton@wrda.net 

‘A Celebration of Women’ 
 
Tullyglass Hotel, Ballymena, will be host-
ing the ‘A Celebration of Women’ confer-
ence for women of the Ballymena bor-
ough, which will take place on 29 March 
2006 from 9.30am to 3.30pm. 
The aim of the conference is to discuss 
the needs of women within the Ballymena 
borough, and the way forward; also to 
celebrate the contribution women have 
made to the development of the area. 
For further information, please contact 
Jane at 
info@ballymenacommunityforum.org 

 According to the Equal Opportunities Commission’s Sex and Power: Who Runs Britain? 
2006, which looks at women in senior positions across the public and private sector, at 
the last election, female representation in the Commons increased only marginally from 
18.1% to 19.7%. From an international perspective, Britain has fallen out of the top 50 in 
terms of women's representation in Parliament. Now ranking number 54, its proportion of 
female MPs ranks well below those of Mozambique, Iraq, Mexico, and Tunisia, but above 
Ireland (13%). Rwanda leads the world with 48.8%. None of the countries topping the international 
list with a more than 30% representation of women in government has achieved this without positive 
action. 
The UK is in 12th place out of 30 countries in Europe, behind Latvia, Poland and Bulgaria, for women 
serving in the highest level of the civil service. 
The UK is 20th out of 26 countries in Europe, behind Belgium, Bulgaria, Hungary and Latvia, in the 
percentage of women in the most senior judiciary in the supreme courts. 

More statistics can be found on our WRDA website under Policy Fast Facts. 

Employers For Childcare is a registered charity and non-profit organisation set up to assist working 
parents with dependent children to get and stay in work, by encouraging businesses to invest in em-
ployer-supported childcare. Funded by the European Social Fund.  
For more information, ring free on 0800 028 3008 or go to http://www.employersforchildcare.org 

Events in March  


